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Emolovmcnt df CriMin~ls Forbidden

It io hereafter D ~ xed policy r~thcr than n verbal policy hat no person
oullty of ~upunished cur cnt lifcti~e cri~cs for trllichhe could e black~~iled
bytubvcrsive clements m.y be employed by nuy Central Oreanizoti n or HCO and
insofnr a~ it can be mada~ effective, franchise holders. No such person may be
~iven or continue to hol any certificate.

Further no person o i knorm or unknoun cr Lmf nal record or li b Ll Lty in the
eyes 01 the 1m1 may be c ~loyed by neo or n een~ral Or~onizatio without b~in~
clenred both c3sewisc an with the Iou of 'the arca.

I;nmedi3te compli3nc, lJith. staff employment s t andar ds OCA - Pl., IQ and aptitude
is required by me oE ~ll or~anizntions.

To this should be £I ded £InE-Meter check for criminal rcco_ds or undetected
current life crimes "lhic1 could be used for bLachma i L purp oses y subve rsLvc
a:.encics in as£;isi:in~ou destruction. Any serious crime on th third or second
dynaraic should place the person 1n the f<?rbiduen cmpIoyccnt cat :::,oryto be remedi.cd
only by clenrin~ a~ a C~ e and as required uith the lou before 'urtter employ~ent

,or use of any trnd Qay b, civen or made of th~m.

Association Secreta ies are rcqucsted to intercede for detected persons
uith the lau at the pers ns requeu~ ~o miti:atc'punish~ent.
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